KRI - Descripciones de las funciones de los formadores

Título de la función:
Profesional

Naturaleza y alcance del puesto:  

· Los profesionales tienen un sólido conocimiento del contenido de la formación, dominan las competencias de los formadores y son capaces de hacerse cargo de segmentos enteros del programa.

· Están capacitados para enseñar, sin supervisión, hasta el 50% del contenido del programa en las áreas para las que están cualificados. 

· Capaz de participar en cualquier programa de formación de profesores de nivel uno del KRI. 

· Pueden seguir calificando para obtener más créditos de contenido y horas de banco (por ejemplo, los 100 créditos de contenido restantes o el 50% de las unidades de estudio). 

· Necesidad de desarrollar toda la gama de Competencias del Formador si desea calificar eventualmente como Formador Principal. 

Tareas esenciales:  

· Se basa en las funciones esenciales del Asociado.

· Es responsable de impartir hasta el 50% de cualquier programa y de la logística, la dinámica del aula, el apoyo individual a los estudiantes y la coordinación del equipo de formadores para los segmentos designados del programa.

· Participa en la planificación y organización del programa de acuerdo con el Formador Principal.

· Continúa perfeccionando sus habilidades técnicas de formación y desarrollando sus competencias.  

· Transmite sucintamente la esencia del programa de formación de profesores a los futuros estudiantes y a la comunidad en general. 

Objetivo del papel:

· Es responsable de impartir el contenido del programa y gestionar todos los aspectos logísticos y de aula de hasta el 50% de un programa de formación de nivel uno, como parte del equipo de formadores bajo la dirección del formador principal.

· Seguir desarrollando las competencias de formador necesarias para gestionar los aspectos más amplios del curso y manejar los aspectos más sutiles y difíciles del programa y del desarrollo de los alumnos.   

· Para obtener más créditos de contenido y horas de trabajo según se desee.

· Si un profesional desea convertirse finalmente en formador principal, desarrollar las competencias de formador necesarias y obtener los 100 créditos de contenido restantes (o un total de 200 créditos de contenido / 100%). 

Relaciones de dependencia:   El profesional trabaja como miembro de pleno derecho de un equipo de formadores para impartir un programa de nivel uno, informando directamente al formador principal del programa.  Los Líderes Mentores pueden reclutar a los Profesionales para que participen en el desarrollo y entrenamiento de los Pasantes y Asociados. Los profesionales permanecen en relación con un Líder Mentor [Decidido TTEC Sept 2010] para continuar su propio desarrollo como formadores.
Primary Responsibilities 
Spiritual & Self Development

· Exemplifies self awareness by dedicating practice to continued development of strengthens and weaknesses.
· Develops intuition.
· Responds from intuition as teacher trainer, able to maintain presence of openness and non judgment.
· Tunes into / connects to Golden Chain.
· Maintains a regular daily practice of yoga and meditation; sadhana.
Communication

· Openly discusses difficult issues and concepts; intervenes and handles difficult situations during class.

· Demonstrates multi-faceted communication skills including attentive listening, storytelling with a point and coaching skills.
· Maintains awareness of group and individuals’ state and the capacity to respond and adjust to his in the moment in order to deliver the material most effectively.
· Demonstrates use of awareness and intuition to fully penetrate students with the full facets of the technology.

· Breaks down complex topics and shares essential Teachings in a manner conducive to the student population.
Teamwork

· Operates with a true sense of teamwork to enhance the effective presence of the team as a whole and to lead and inspire Associates, Interns and Students.

· Manages and facilitates coaching opportunities as appropriate; provides feedback to support the team’s functionality and development.  

· Monitors and provides additional guidance to Interns and Associates as assigned/requested. 

· Provides direction and support in maintaining the direction as established by the Lead Trainer.
Trainer Development

· Self-evaluates delivery of training topics; incorporates students’ and other Trainers’ feedback to strengthen delivery.

· Completes Competency self assessment.

· Completes self-appraisal on teaching performance.

· Develops Individual Development Plan (IDP) for personal development.

· Completes activities as outlined on the IDP. 

· Develops learning and performance strategies. 

· Maintains focus on students’ outcomes and aligns delivery to support students’ spiritual transformation (awakening).  
Training Delivery

· Expands development of lesson plans and curriculum for all topics (100%); captures and shares methods used for development of curriculum with other Trainers; teaches, unassisted, any content area of the curriculum, for which they have qualified.
· Remains steady and constant in “holding the space” required to take the trainees through process of self transformation.
· Maintains a conscious presence to keep students engaged during a long training day.
· Supports and manages the course structures established to reinforce learning.
· Gains and maintains Student/Trainee trust and respect

· Holds students accountable to their commitments and responsibilities including course requirements and/or financial obligations (in a compassionate manner). 
Program Planning & Administration

· Understands, applies and fully utilizes the technology of Kundalini Yoga in organizing and delivering the Level One teachings of Yogi Bhajan to ensure the teachings remain pure.

· Provides support and guidance with program advertising and promotion

· Understands all Level One Program Requirements outlined in the KRI program Contract including student requirements for program completion.  

· Supports Lead Trainer and course participants in meeting KRI course requirements (e.g. compliance with forms, etc.)

· Conducts effective pre-interview with prospective students and filters with discernment.
Leadership
· Skillfully manages the teaching environment to maximize student-teachers’ experience.

· Manages the group in providing effective feedback during the evaluation of a student-teacher’s practicum; ensures basic components of student delivery are accurate; remains (compassionate) sensitive.
· Fosters an environment of growth and learning; supports and suggests learning opportunities for other Trainers.  

· Maintains a proactive role in overall delivery of the Teachings; provides updates to Lead Trainer on materials covered and key observations regarding the students’.
Relationship & Community Building

· Shares knowledge, information and ideas with colleagues in a timely manner; Provides positive and constructive feedback to team members.

· Participates in organization alignment among team members towards achieving vision and goals; Teachings remain pure.

· Provides teaching summary for topics presented as well as feedback and input on team and co-training experience.
KRI Requirements
· Fully Level Two certified.

· Abides by the KY Teachers Code of Excellence and Code of Professional Standards of a Kundalini Yoga Teacher and represents the Golden Chain.

· Attends at least one major KRI, IKYTA or 3HO Event every year.

· Attends a Trainer Forum at least every other year.  

· Continues to teach KY classes.
· Annual KRI Trainer relicensing.
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