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The Aquarian Trainer Academy
www.trainersupport.kundaliniresearchinstitute.org

AcademyAdmin@kriteachings.org

Level One Mentoring Development Program Application
This application is for a Lead or Professional Trainer who wishes to apply to become a Mentor-in-Training (MnT) in the ATA Mentoring Development Program.


Legal Name__________________________________________________________________________________
Spiritual Name if different__________________________________________________________________
Date: ______
State/City/Country__________________________________________
Email address __________________________________ WhatsApp________________________________

Current role in the Academy___________________________
Date Approved in Current Role:_______________________
Prerequisites: Please confirm by inserting an “X”
___ Participated on a Professional or Lead interview team. 
	. Who was the candidate?
	. Approx. date of Interview:
___ In Compliance and Current with KRI policies and procedures 
If not, please explain:
___ Good standing with Code of Ethics and EPS as defined below:
"A teacher in good standing has complied with all their explicit obligations and is not subject to any form of sanction, suspension or disciplinary censure."
If not, please explain:

___ Willing to participate in the e-Learning program for mentors

___ Willing to engage with a Peer group and a Mentoring Coach.

___  ATA Trainer license is current.

Provide the name and email address of a Lead Trainer and another Academy member who will be submitting the Letters of Reflection. (Your application is considered complete only with these letters.)

1. ___________________________________________________________________________
2.  ___________________________________________________________________________

Self-Evaluation Questions
1. What has inspired you to apply to be a Mentor in ATA? 

2. As a participant in the Program you can have 1 or 2 mentees. At least one of the mentees during the Program Development should be an applicant, intern, or associate. The other one of the 2 allowed could be a professional .Please list the name(s) of those interested in mentoring with you, their current role in the Academy and their current Mentor, if applicable. (if you need help to find mentees let ATA know):

3. Do you know who will be your mentoring Coach? ____
a. Name:
b. Have you already talked with them?
	     (if you need help to find a Mentor Coach let ATA know)

Here are some talking points to help you answer the questions 4 and 5
a. Coaching.  Ability to reflect back to the TnT in order to set clear goals; identify strengths and weaknesses; create a development plan;  successfully follow through on the completion of that plan.
b. Counseling.  Ability to identify and support a TnT through personal transformation issues which arise during the mentoring process.
c. Training:  Organization, Time Management, Accountability Skills.
d. Communication:  Multiple communication skills and the capacity to know when to utilize each. (Give feedback, receive feedback, active listening, be directive, be open to dialogue...) 
4. In past Training Programs have you assisted in mentoring TnT’s?   If so please list your responsibilities and what did you learn in this process about yourself as a Mentor.



5. Describe any experience you’ve had as a mentor/counseling/coaching/ outside of the Academy.



6. As a mentor one of your Important responsibilities is to train TnT’s in the proper use of the Development and Admin Tools, including: Competency Evaluation Form, Units of Study-Content Credit Form, Individual Development Plan (IDP), Mentor-Mentee Operating Agreement.
Please describe your experience using these tools and any challenges you’ve encountered.


7. Describe your experience of participating on an Interview Team. What did you learn and what were your challenges?
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