Aquarian Trainer Academy - Level Two Pathway
COMPETENCY EVALUATION FORM
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Definition: An integrated set of skills, abilities, knowledge and behaviors that enables one to perform effectively.
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Candidates applying to become a Level Two Trainer or Level Two Lead Trainer should use this form for self- reflection and personal assessment. It
provides a framework for Practicum Mentors and you in order to determine if applying for Level Two trainer is desirable (appropriate) at this

time.

FHTE N R I e — 2 = 5 I () g ade N SR FH s R ag gk AT B R BB APPSR 9 s STIR RITAIRSE it 7 —AMESE, mTRAF K
TRE 2 15 UL HE 5 I M2 BEAR R (IR 4D

First Practicum Instructions:

1. Assess each competency in relationship to your current Level One Trainer role level.

2. Your ratings should reflect your experiences and skills.

3. Be honest in your self-assessment; recognize both your strengths and areas for enhancement.
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If you are filling it out at the end of the Practicum:
You are encouraged to talk with your practicum mentor to gain a deeper perspective into your level of competence before completing this form.
Practicum Mentor needs to have seen the mentee demonstrate proficiency in the competency before checking the boxes

The Academy has established these competencies to maintain standards and keep the teachings pure to ensure that Kundalini Yoga as taught by
Yogi Bhajan® is passed on for generations to come.
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Name/ i 4:

Country/ER:

My current role level in KRI is/3 B IEKRBIA R ZE:

Today’s Date is/45 B B#i9:

Practicum Mentor,/3E SRS Ji:

[ ] professional/Z\l []lead trainer/Z &1l

[ ] My Practicum Mentor and myself have discussed the competencies/FBSESESMERB S BEANICIFIBRR
[ ] Practicum Mentor and myself agreed on reviewing those competencies at the end of each

Practicum/S:YiRSM5H B C ERIEE SIS SR A R[] mX

g

TABLE OF CONTENT/ B

1.

3.

Consciousness/ i &1

1.1. Very high level of Self —awareness/dE & /= Fe 5 ) B Fi 52
1.2. Personal Practice/ ™ N%:>]

1.3. Commitment to continuous learning and self-development/*

FREES ST N IR 7

. Community/+H8

2.1. Ability to Build Relationship/Partnering/% 3. 5< & HIRE 11/ & 1F

Teaching Skills /27 68
3.1. Ability to apply Adult learning theory and multi-sensory

learning /M N 2 2 38 5 2 B 22 2] B

3.2. Excellent Group Facilitation skills/ H &) 11K 5] S35 g
3.3. Excellent Communication Skills/ H £ ) V4 il 15 g

3.4. Problem Solving/fif ¢k 7] i

3.5. Excellent Coaching/ mentoring skills/ H 8 1 28045 /4 S B e

Administration/4TE{
4.1. Course Management/# e & #
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4.2. Understands and complies with KRI’s policies & procedures/#!
fil 1B KRI FRIEUR 52T
5. Content/N%&
5.1. Mastered the content for this Level Two module/ 2. £ 45 18 it
R N 2

6. Additional Competencies/[ft ¥ &

EVALUATION SCALE/}EfL kR

Proficient for Level Two Trainer- Demonstrated skill, knowledge and ability for specific competency as expected for Level Two Trainer or Lead

Trainer.
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Still Developing Proficiency - Possesses some skill, knowledge and ability but not yet fully proficient for Level Two Trainer or Lead Trainer; Still

learning and developing aspects of this competency as specified
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1. Consciousness/ 3t &1

Mentee/ S Mentor/4#i T X %
. .y \\ L ‘D AE
Knowledge/skill/Ability Expected NI 7S IR/ 55/ RET) Still Developing Proficient for Level |:| Still Developing Proficient for Level |:|
Proficiency/ Two Trainer/  |unknown Proficiency Two Trainer Unknown
EEEN BEETHRIEING | k4 B BETHEIE |
ERED BB EREP BT

Comments and Recommended Development L
Comments and Recommended Development Activities

B RIS AR R 2)

a) Spiritual connection/ R 1 %2
b) Wisdom of experience/Z: I ) £
c) Authenticity/H 3£

d) Humility/#f 5

e) Sunniai/Z
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1.2 Personal Practice /> AN 2x >

Knowledge/skill/Ability Expected N/ BRIENIR /3 TH/8E 5

Mentee/5Iifi

Mentor/ 5 Iifi

L

Still Developing
Proficiency

B
HERRED

L

Proficient for Level
Two Trainer

B& TR
RSB

[]

Unknown

&N

L

Still Developing
Proficiency

FHE RR B (4
HEERD

L

Proficient for Level
Two Trainer

B& TR
RIS B

[]

Unknown

RE

a) Personal Sadhana > A%:>]

b) Living the 5 sutras: /& 5 AJf &
Recognize the other person is you.
N BTZ 1R
There is a way through every block
B — PN RF A S 777
When the time is on you, start, and the pressure
will be off.
—HIPLEIH, JEz), S MIE T PR -
Understand through compassion or you will
misunderstand the times.

JHZED LTERE, BB 1 5L iREX T T 1€
Vibrate the Cosmos, the Cosmos shall clear the
path.

RSP FH s TGN T -

Comments and Recommended Development Activities

PHE R HERE I RS 30

Comments and Recommended Development Activities

PHE R HERE I R S 3)

1.3 Commitment to continuous
learning and self-development/X}

FFEF NN N R RIA

Mentee/4# X %

Mentor/ 5 il
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Knowledge/Skill/Ability Expected RN FIFNIR /415 /8 1

L

Still Developing
Proficiency

FREREER
"HERREP

L

Proficient for Level
Two Trainer

RE& R
RSB

[]

Unknown

&N

L

Still Developing
Proficiency

B
"EERREP

L]

Proficient for Level
Two Trainer

RE RN
RIS B

[]

Unknown

RE

a) Continuing commitment on personal
transformation and integration

XN N AR 5 38 15 (RS K

Comments and Recommended Development Activities

PP B I 3

Comments and Recommended Development Activities

DY 7 0 P )

2. Community/f-&f

Knowledge/skill/Ability Expected RN A RIFNIR /3% IF/6EH

Mentee/# T X %

Mentor/ S Jlifi

L

Still Developing
Proficiency

EEEY
HEERRD

L

Proficient for Level
Two Trainer

B&THEIID
R ERRE

[]

Unknown

RE0

L

Still Developing
Proficiency

EREE
HEERRD

L

Proficient for Level
Two Trainer

B&ZHEID
R ETEE

[]

Unknown

RH

a) Seek opportunities to collaborate with
others; Set common goals.

Comments and Recommended Development Activities

P BAHERE R R

Comments and Recommended Development Activities

PP B I R R )
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b)

d)

f)

g)

FEI=E5MANEME: Boe LR HbR
Maintain professional boundaries while
always exhibiting compassion and
courtesy.
IRARPH AR O 5 AL, RN RIFE
Mk AR

Set example and inspire collaboration
within team.
THIBAAF M B, U &
Promote and establish partnerships
across the teaching team; Set clear
expectations to ensure success.

FEAEA 207 B A E B N Ak S S A
PRPEIR ZRs BOE TR T I 3004 AT R )
Collaborates with other local trainings
5B I E

Address conflicts as they arise.

KA RIS T AN o

Use feedback and questioning skills to
better understand trainers and students.
12 F SABAN G o) 43 37 B4 1 1 e 55 I

PESnE
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3. Teaching Skills/Zt %515

Mentee/$fi 34 3 Mentor/ 5 )i
L L L L]
Knowledge/skill/Ability Expected R K9%01R /51588 Sﬁll,'r'z;‘c's:f;"g Pr°¥$§'¥r:; :f vel UnElwn Stiﬂrgfi‘c'fe':f;"g Pm:i::z":r:; :f vel UEown
FEEEM B&ZRIBIT |54 FRIAETE R B& TR Sk
HERREF RSB TEE HEREP RO TERE
a) Creatively deliver training topics Comments and Recommended Development Activities | Comments and Recommended Development Activities
(meaning that the trainer doesn’t just sit | P& M HEFE ) K i&5h VRS AT B K R IE B

and talk, or rely on the book, but uses
stories, presentations, small group
discussions and other means to keep
students engaged and absorbing the
material) G Gi& 7R B IR (&
RIEE YA g A dhik, s AR
A, RN AR HR. NS A
Hoe Ty A AR N R FE R B
%)

b) Able to make the material practical to the
students’ lives; utilize the imagination of
the students A%l 252 A 2 S H T2
AN B R T

c) To be able to bring in information and
experiences from the broader world and
effectively integrate this into the core
material B2 5| >k H %ﬁﬁiﬁﬁ’]ﬁ h5)
AARL:, AR ERZONEBELE
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it

d) Accommodates learning disabilities and
challenges. E.g.: hearing and visual
imparities. BB B A 7 =) I I ANE 12 A0
Pk, ECAn W 5 AR 5 77 THI ) SR o

Knowledge/skill/Ability Expected N A& FIEIIR/#I5/HE 71

Mentee/4#H 5%} %

Mentor/ S Iifi

L

Still Developing
Proficiency

B
"ERREP

L

Proficient for Level
Two Trainer

BE& TR
RIfERRE

[]

Unknown

&0

L

Still Developing
Proficiency

FRERREE A
HERREP

L

Proficient for Level
Two Trainer

REZHIFIND
RIfREREE

[]

Unknown

KA

a) Contain questions without necessarily
having to answer them FENS 244 n] i,
RIS — 5 [ %5

b) Facilitates contained discussion with
participants — without trainer acting in
the role of expert or center of discussion
RERE 5] 3 5 A 2 AU B N ) g,
s VNI VA% 7 o1 = U RGN 9 7 B
HOL RPN

c) Facilitate full participation of students —
give them many opportunities inside and
outside the classroom to practice and
observe the new skills they are learning

Comments and Recommended Development Activities

PHE R HERE I R SIS 30

Comments and Recommended Development Activities

VR ) R R 2
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d)
e)

f)

1 SFAELES 5 ——TH=ENAMER
HEIR Z L2 22 A 1T DLZR >] AL 824t AT ]
IETE 22 ) B HL e

Excellent at small group facilitation H{ %
b2 X G| NS R T

Can be open, undefended and vulnerable
AT DR OT . ASB A e g5
Transparent in leadership role 7E415: 77
R A 21 325 B
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Knowledge/Skill/Ability Expected RN FIFNIR /3K IH/8E 1

Mentee/#f 3% %

Mentor/ 5 Iifi

L

Still Developing

L

Proficient for Level

[]

Proficiency Two Trainer Unknown
B BE RSN |
ERRES iRETRE

L

Still Developing

L]

Proficient for Level

[]

Proficiency Two Trainer Unknown
B R& g kA
ERED FfRERRE

a) Share personal experiences to facilitate
student process and as teaching points 7
ENNGRRF B AR, JRAIER
G

Communication skills to uplift students
and acknowledge and inspire them as
teachers, including deep listening and
impeccable confidentiality. F.£& 7] L&
ThAz, AT IFRRURN AT B 2T v
T RE, ELHEIR BEIR W AZE0 R %

b)

Comments and Recommended Development Activities

DT 7 10 P )

Comments and Recommended Development Activities

DY 7 0 P )

Knowledge/skill/Ability Expected RN A RIFNIR /3% IF/6EH

Mentee/#l T X %

Mentor/ S Jlifi

L

Still Developing

L

Proficient for Level

[]

Proficiency Two Trainer Unknown
FEREEN BE&ZRIBINT |54
ERRBEP B ETEE

L

Still Developing

L

Proficient for Level

[]

Proficiency Two Trainer Unknown
LR A BETHRIEIE | 4
ERRET RFREEE

a) Recognize that a problem exists and take

Comments and Recommended Development Activities

VR BRI R )

Comments and Recommended Development Activities

PHE R HERE I R SIS 30
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b)

c)

d)

timely, appropriate action. BN R E|H
il AEAE, FERI G 4 14T 8
Provide flexible, alternative or optional
solutions; Evaluate solution for best fit.
Feft RO%, RIEHRE), RIIGERRIAR T
F VHEMROOT R, R R,
Inspire others on the team to contribute
to the problem solving process. ¥ Jill 1B\
rh At B 53 9 ARk e RS AR AR L
Respect and support decisions that are
made and move on. B 5 Jf 3 FFFE H
e, REkEE T
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Knowledge/Skill/Ability Expected M A HIENR/#15/8E H

Mentee/#f 3% %

Mentor/ 5 Iifi

L

Still Developing
Proficiency

FREREER
HEERRD

L

Proficient for Level
Two Trainer

RE&ZRFII
RIfRERRE

[]

Unknown

&N

L

Still Developing
Proficiency

B
HERRP

L]

Proficient for Level
Two Trainer

RE RN
RIfREREE

[]

Unknown

RE

Including a capacity to inspire mission
and magnitude in the students

Able to identify, facilitate and process the
student’s transformations BETS#FIR H
9T I AL A AR

Emotional Maturity to facilitate deep
personal work of the students F.#% 7] P4
N SRR B N TR I 1 R A B2
Get to the point, and let the students
experience their own process 5 H} £

o AR H R R

Be flexible in the frequency and degree of
contact with each student, so that you
are tuning into each one individually 5%
— LSRR AR, AR AR T T
PR, XFEARA LS R — MK E I
B

Comments and Recommended Development Activities

DT 7 10 P )

Comments and Recommended Development Activities

DY 7 0 P )
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4. Administration/47IE{

Knowledge/skill/Ability Expected RN A RIFNIR /3 IH/HE N

Mentee/4# 55X %

Mentor/ 5 i

L

Still Developing
Proficiency

B
HEERRD

L

Proficient for Level
Two Trainer

B&THEIID
BIFRETEE

[]

Unknown

&0

L

Still Developing
Proficiency

FHE AR R (4
HERRD

L

Proficient for Level
Two Trainer

B&ZHEID
RIfREREE

[]

Unknown

KA

a)

b)

d)

f)

Create excellent course plan and manage
it to stay on time, while still being very
flexible if in service to the students’
process. il %€ H A FIERFETHRI, M ENF%
AT, RIS ITRGE R IE RS T2 AL it
o
Able to identify the core piece(s) to be
delivered and make sure that happens,
while still being able to change plans on
the spot BEMSHFIN T IR IO W
. BRIRUER, RN IR Re AR 21 R
Tt
Sensitive to where the group is going and
what they need BUE1 52 52 AR BEAR 1)
] ¢ i 3K
Able to simplify/streamline material into
a coherent 6-day schedule G214 a1k /4L
HRIEA B, TER— AN 2R3 6 R
*®
Teamwork and smooth, excellent
collaboration with any other trainers on
the team HING1FE, 5 BB HEARA]
HIINHCE . Ak

Able to hold space consistently and

Comments and Recommended Development Activities

VB R HERE I RS 3)

Comments and Recommended Development Activities

DB R HERE I R S 3)
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steadily for 6 days AE8I%E4: 6 RIE T

SE ML KR AT 22 1]

4.2 Understands and complies with
KRI’s policies & procedures/3Efi# I
B\ KRI KIBUR 5P -

Knowledge/Skill/Ability Expected M7 FIFNIR /3K IH/8E 1

Mentee/4#H 5%} %

Mentor/ i

L

Still Developing

L

Proficient for Level

[]

L

Still Developing

L

Proficient for Level

[]

Proficiency Two Trainer Unknown Proficiency Two Trainer Unknown
B BEETHRIZING |54y BN B& RIS 4
HERRET RORE R HERRE®H RURIE R

a) Understands KRI requirements, policies

Comments and Recommended Development Activities

VPR B AR R R Bl

Comments and Recommended Development Activities

PP B R B
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and procedures HEf# KRI 2R, BUK
5

b) b) Ensures that KRI requirements,
policies and procedures are met and
followed. #fif& KRT 223Kk . BUR 58T
13- 336 2 5 M

5. Content/ N &

Knowledge/skill/Ability Expected N A FIEIIR/#I5/HE 71

Mentee/ i 5 5 %

Mentor/ 5 Iifi

L

Still Developing

L

Proficient for Level

[]

Proficiency Two Trainer Unknown
B BETRIZING |54y
ERRES BiRBTRREE

L

Still Developing

L

Proficient for Level

[]

Proficiency Two Trainer Unknown
FRERREE A R&EZHF)IIm R4
HERREF RUFRIE R

a) Understands the content for the Level
two module FEff — ZREEL 1) N 2

b) Conveys effectively the key concepts to
students /= UK B LS AL 3 25 22 AR

c) Integrates the key concepts in their own

life. KRB SRS EH CRIAEET.

Comments and Recommended Development Activities

PHE R HERE I RS 30

Comments and Recommended Development Activities

PHE R HERE I R S 3)

6. Additional Competencies Expected* (optional)/3AfFHIZRAMEE f1 (RT3%)
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Mentee/4H 55X % Mentor/5:ifi

L] L] L] L
(owledge/SKil/Ailty Expected ST/ HT5 g | SUDeveloing | Profcen for Leve UEM FI | R Eown
TR BEZREINT |4 R SRS | s
ERED BB HERED RIFfEERE
Comments and Recommended Development Activities | Comments and Recommended Development Activities
PR S HERF 1) R ST B PR S HERE B R ST B

* this section is to provide information on additional competencies that are identified when mentor and mentee discuss before/during/after Practicum/ /R 5 5 g S

LH-FN R TSI R H Y 7T 0] 10T 51 iR H TR GE ) #E 1 R o
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