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21 Stages of Meditation Trainer Certification/Qualification Policy
Key points:
· Main concern with the policy is regarding Associate trainers and suggestions were given:
· Associates to only co-teach until more experience is acquired
· Review the # of times they need to attend the course before teaching it
· Include as a requirement to practice all the meditations before teaching 
· A question came up if this course could be taught by an experienced teacher outside of the ATA track


Full notes:
- Some concern of creating hierarchal steps
- Can capitalize on strengths of associates – valuing and deepening role 
- Trust the lead in guiding the program
- What TNTs need is more bench time
- If associate does not want to move on to become can a professional and so forth, can we create a pathway so they can teach more? Competencies that mentor signs off on? Practicum and sign off?
- Useful and serviceful in the Academy 
- Open up so some professionals can contract 21 Stages – as a new policy
- Deva: not have associates run/ teach program alone
- Note for policy to include: associate to “practice” meditations in course
- Note difference between teaching 21 Stages and Level One – different modes of teaching needed? How to offer experience
- Projection and trust in that person
- Associate’s experience teaching in Level One will support associate’s experience teaching in 21 Stages
- Going to look into Teachers (with lots of experience) not in the Academy able to lead 21 Stages?
- Some kind of special training for an associate to lead 21 Stages?
- 21 Stages as a separate track?

